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Overview of Projects 

 

BUREAU MEDELANDERS                       

6/’05 –1/’07 

Trainer, Research, Coach  Training and Coaching Dutch women of foreign origin to 

a board position. Organizing, executing and writing research about the target group. 

Designing coaching program. Selecting participants. 

 

DIVERSE REINTEGRATION SERVICE OFFICES                       

9/’03 – 10/’05 

Reintegration Consul tant  Interviewing clients who are jobless, training and 

coaching them for the right job, writing proposals and reports for government and 

obtaining funding 

 

HOGESCHOOL BRABANT BEDRIJFSOPLEIDINGEN                       

2/’00 – 6/’02 

Trainer  Skills for Personnel Management, Responsible for designing training 

materials, teaching and facilitating trainees to develop their skills for personnel 

management; subjects: hiring & firing, yearly reviews, appraisal, career talks, 

integration after illness, communication styles, advisory skills. 

 

 

BALANS, WONEN EN WERKEN                                                                                          

           9/’01 – 6/’02 

Personnel Advisor  Coaching of successor, Facilitating a reorganisation: co-

designing  plans, coordination of new job descriptions, personal development plans, 

internal and external applications for newly created jobs, co-negotiator  in 

negotiations regarding social stature. reporting to Director. 

 

ABN AMRO CUSTOMER CONTACT CENTER                                                                    

           1/’01 – 4/’01 

Coordinator recruiting Service Desk, Responsible for recruiting, screening and 

hiring agents for Service Desk, reporting to call centre manager, reporting within OSD 

(project called “Optimalisatie Service Desk”). 

 

 

ABN AMRO CUSTOMER CONTACT CENTER                                                                    

         5/’00 – 12/’00 

Personnel Advisor ,  Responsible for implementation of central HR policy, 

responding to management questions on HR matters, recruiting, screening and hiring 

supervisors and agents, outlining policy based on HR indicators. 

 

 



HERBALIFE INTERNATIONAL OF EUROPE -  NETHERLANDS BRANCH                       

  8/’00 – 12/’00 

Consul tant HR Projects ,  Responsible for designing and proposing policy on 

yearly reviews, designing and proposing policy on child care and working part time 

according to new introduced law. 

 

 

LANDELIJKE ORGANISATIE VOETVERZORGING                       

11/’99 – 5/’00  

Communication Consul tant ,  Facilitating better quality of contact with members, 

writing and facilitating in-depth research for member satisfaction, presentation of 

reports, facilitating board and committees to integrate results in future policy. 

 

 

 

HERBALIFE INTERN ATIONAL OF EUROPE -  NETHERL ANDS BRANCH                       

   9/’99 - 12/’99 

Recruitment Consul tant ,  Recruiting and screening middle and higher management, 

writing job descriptions, writing advertisements for publication in local papers, 

screening and negotiating with recruiting companies, conducting interviews. 

 

 

RABOBANK NEDERLAND, dep. Crisis management and fraud prevention           

1/’99 – 8/’99 

Secre tary ,  Responsible for Implementation of new version software, supporting 

project leader: monitoring planning, preparing gatherings, monitoring communication, 

writing newsletters, organising training for end-users, writing reports for steering 

group, monitoring documentation of project. 

 

 

NPI/INSTITUUT VOOR ORGANISATIE ONT WIKKELING                       

9/’97 – 7/’98 

Junior CConsul tant , Project I: Implementation of new system of information 

exchange in an institution for mentally disabled children: outlining system, creating 

support by team leaders and end-users, launching use of system within organisation, 

writing and facilitating Game (tool for training) for end-users, writing end-report. 

Project II: Coaching-on-the-job for managers in a catering company for health care 

institutions, Germany. Coaching subject 1: more clarity in style of leadership to team; 

Coaching subject 2: more coaching in style of leadership. 

 

 

LANDELIJKE ORGANISATIE VOETVERZORGING                                                            

           8/’96 – 8/’97  

Junior Consul tant ,  Analysing current organisation and designing new 

organisational structure, facilitating committee to recruit and screen new board 

members, conducting interviews, designing and facilitating work conference Vision 

2001, writing end-report. 



 

KONINKLIJK INSTITUUT VOOR DE TROPEN (KIT)                       

01/’93 – 12/’94 

Initiate and execute research about experiences of Dutch expatriate managers working 

in Italy, found Respondents: eight Dutch local multinational companies in Italy, 

designing research program, conducting qualitative interviews, writing two thesis 

reports (one research report, one report on current literature), giving information 

and training to Dutch expatriates to be sent to Italy (within KIT Business Information 

Trainings). 

 

 

 

Extra–Curricular Activities 

 

President Young SIETAR (10/’93 – 10/’97) , a network for young professionals in the 

field of intercultural management: Writing policy plan, presenting and lobbying at 

European congresses, recruiting and coaching Young SIETAR team, organizing 

workshops about intercultural communication, founded Synergy foundation to 

establish first founding congress, organizing congress 'Where Cultures Connect' in 

Amsterdam to launch Young SIETAR officially.  

Website: www.youngsietar.org 

For recent international workshops given at Young Sietar: see www.k-tdynamics.nl, 

page Internationaal 

 

Focaliser Earth Stewards Network (ESN), (7/’99 – 7/’00), organizing 10th 

international open-space conference, in The Netherlands: Creating a synergistic team 

as a basis for an efficient organised conference, which gives a home space for 

participants to give and attend workshops about personal growth.  

Website: www.earthstewards.org 

For international workshops given at ESN : see www.k-tdynamics.nl, page 

Internationaal 

 

 

 

 Education & Training 

 

High School: VWO, Comenius College, Hilversum, 1988 

University: General Social Sciences, University of Utrecht; specialisation: 

Intercultural Management, 1994 

Research subject: Experiences of Dutch expatriate managers in Italy; Literature Thesis::  

influencing factors on effectiveness of expatriate managers  

 

School for Inner Child Work, 2000 

Enneagrams, Basic and Advanced Program, 2000 

Game of Tr ansformation Facili tation Training, 2003  

Tr ain-the-trainer, Boertien & Partners, 2001 

Tr ain-the-trainer, GO, 2004 

Neuro Linguistic Programming, PPractitioner and Master, 2004 – 2006 



 

 LLanguages 

 

Dutch Fluent 

English Fluent 

German Basic Speaking 

 


